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PART ONE

FACULTY RIGHTS AND RESPONSIBILITIES

. THEFACULTY

The Faculty consists of all full- and part-time teaching and library personnel and those in shared
appointments holding the ranks defined in Part One, Article V (Appointments to the Faculty), Sections A
(Tenure-Track Appointments), D (Pre-Tenure-Track Appointments), and E (Non-Tenure-Track
Appointments). The rights and privileges of faculty members vary according to type and status of
appointment. These rights are defined in various parts of the Handbook. See in particular Part One, Articles
V (Appointments to the Faculty), IX (Tenure), and XX (Faculty Governance); Part Two, Article | (Faculty
Meeting By-Laws), sub-Article | (The Faculty Meeting), Section C (Eligibility to Vote); and Part Four
(Benefits).

Il. FACULTY STATUS

Faculty status and related matters, including appointments, reappointments, decisions not to reappoint,
promotions, the granting of tenure, and dismissal, are primarily a faculty responsibili12(i)-5(n05Yba0O(e)4(s4(us)-14Tc 0.006 Tw 0.723 0 Td [(s1)-5(y)24( r)-10
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Upon the award of a tenure-track line to an interdisciplinary (ID) program and before initiating a search, a
Program Personnel Committee (PPC) shall be formed to perform functions normally assumed by a
department in all matters of reappointment, tenure, and promotion. An ID program with multiple lines shall
have one PPC. The ID PPC will function separately from a Program Steering Committee although
membership may overlap.

The ID PPC will consist of the ID Program Director and four to eight tenured and tenure-track faculty in at
least the third year of consecutive full-time college service and at least the third year of participation in the ID

| Program. The DBean—of-the—FacultyDean of the Faculty/Vice President for Academic Affairs appoints
members to the PPC in consultation with the Director and the ID Program Steering Committee. In cases
where a Committee member vacates his/her position on the Committee, a replacement is appointed in the
same manner. Normally the ID Program Director will chair the PPC. If the Director is a candidate, however,

| the Dean-of the FacultyDean of the Faculty/Vice President for Academic Affairs in consultation with the
PPC shall appoint a tenured faculty member from the committee to serve as Chair. Once the committee is
formed, PPC membership shall remain a fixed number of faculty through a candidate's tenure review.
Appointments will be for one term of three years or for two or more consecutive terms with the latter
recommended if feasible. Appointments should ensure that membership is representative of the disciplinary
diversity and range in academic rank of faculty actively teaching in the ID program. The majority of
committee faculty should be tenured, if possible, and should have prior experience in reappointment and
tenure review.

Before initiating a search, the ID PPC shall establish internal procedures to evaluate candidates for
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D. Pre-Tenure-Track Appointments

Visiting Instructor: Appointments to the position of Visiting Instructor will be made with the understanding
that appointees must receive their doctorates or the equivalent terminal degree by October 15" following
their second year at Skidmore in order to move onto tenure-track lines. By May 1% in the second year of
service, such appointees must show evidence that the degree is or will be completed by October 15™.  If this
condition is met, the department shall determine whether or not the appointee should be offered a tenure-
track position. Neither professional accomplishment beyond the completion of the terminal degree nor
community service shall be applied as criteria in this decision. Appointees who fail to complete the degree
by October 15" following their second year shall receive contracts for a third and terminal year at the
College. Exceptions to this date may be granted when the Dean of the Faculty/-and-the-Vice President for
Academic Affairs judges there are procedural circumstances beyond the candidate's control.

E. Non-Tenure-Track Appointments

1. The_Associate Dean of the Faculty for Personnel, Development, and Diversity makes all
appointments to non-tenure-track positions in consultation with the Chair of the department
concerned and (where appropriate) Program Directors.

Full-time and shared appointments as Library Faculty, Artists- and Writers-in-Residence, and
Teaching Associates will be made initially for three years, the first year being a probationary one.
The appointee's department may request the Bean-of-the-Faeulty-Dean of the Faculty/Vice President
President for Academic Affairs on or before February 15 of the first year to terminate his or her
contract. If the Dean—ef—the—FaeeH{yDean of the Facultv/Vu:e PreS|dent for Academlc Affalrs grants
grants the request, a BeHe —the
Dean%f—theLFaGWDean of the Facultv/V|ce PreS|dent for Academlc Affalrs shall notlfy the
appointee of such termination in writing on or before March 1% of the first year of the appointee's
contract. If the appointee begins his or her contract in mid-year (January), the date for the
department's request to the Dean-of the-Faculty-Dean of the Faculty/Vice President for Academic
Affairs shall be May 31%, and the Dean—of-the—Faculty-Dean of the Faculty/Vice President for
Academic_Affairs must notify the appointee of the termination in writing by June 15™. An
appointment that is not terminated during the first year shall remain in effect thm83980.759 0 Tearn3 0.01 Tw [(D)-.98-14(ai)-9004 0.004c3t
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appointee may or may not have the academic credentials required for appointment at a
professorial rank. Promotions to Senior and to Distinguished Artist- or Writer-in-Residence

| are granted by the Dean—of-theFaculty-Dean of the Faculty/Vice President for Academic
Affairs upon the recommendation of the department.

c. Visiting Artist- or Writer-in-Residence: A Visiting Artist- or Writer-in-Residence is a full-time
time teaching member of the Faculty appointed for fewer than three years.

d. Visiting Professor or Librarian: A Visiting Professor or Librarian is usually a full-time
member of the Faculty appointed at one of the professorial or librarian ranks for a limited time.
time. The title reflects the possession of appropriate academic credentials.

e. Trustee Visiting Scholar: A funded position identified by the Board of Trustees to enable the
College to enhance the diversity of the Faculty. Appointment to this full-time non-tenure-track
track position is for one year and is renewable for an additional year. Trustee Visiting Scholars
Scholars may be appointed in any department with preference given to those departments and
programs with the greatest need for additional staff and/or curricular enhancement. Additional
Trustee Visiting Scholars may be appointed as sabbatical replacements.

f.  Lecturer: A Lecturer is a full- or part-time member of the teaching or library faculty needed in
a department or program. Lecturers may be practicing professionals qualified by the
possession of special skills or experience though they may not necessarily have the academic
credentials required for appointment at professorial ranks.

g. Teaching Associate: Full- or part-time teaching members of the faculty. Teaching Associates
principally collaborate with other faculty in the design and/or delivery of the curriculum in a
department or program. Promotion to Senior Teaching Associate is granted by the department
according to departmental procedures and with the consent of the Bean-of the-FacultyDean of
the Faculty/Vice President for Academic Affairs.

h.  Visiting Teaching Associate: A Visiting Teaching Associate is a full- or part-time appointment
appointment for fewer than three years.

i. Research Associate: This is a non-teaching, non-salaried appointment. The College will
provide office and/or laboratory space if possible and use of library, computing, and
recreational facilities. The Research Associate may apply for external research funding as a
V-
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configurations: rotation within a department or discipline, or rotation across departments in a division, e.g.,
the sciences, the humanities, etc. Support for endowed chairs may also make possible residencies of varying
varying lengths to allow programs at the College to supplement current offerings.

VI. EVALUATIVE CRITERIA FOR CONTINUED SERVICE AND ADVANCEMENT IN RANK

A. Tenure-Track Faculty

Decisions to reappoint, promote, or tenure faculty members at Skidmore are based on the quality of their
credentials in three areas: performance as teachers, achievement as scholars or artists, and contribution to the
the welfare of the college community beyond the classroom. Teaching of high quality is paramount, the
primary criterion for retention or advancement; no degree of excellence in scholarship or artistic
achievement, no record of unusual productivity will compensate for unsatisfactory teaching. Yet high-quality
quality teaching is but one of three criteria, and alone will not suffice. Skidmore seeks to develop and retain
first-rate teacher-scholars whose professional achievements beyond teaching demonstrate a will and capacity
capacity to make significant contributions to the arts or to learning in the appropriate field. Skidmore also
expects faculty members to assume responsibility for the common life of the institution in ways that are
commensurate with their interests and roles and with the institution's purpose.

TEACHING: Whereas the primary importance given to teaching follows from Skidmore's mission as an
undergraduate institution, the College recognizes that effective teaching takes many forms, is probably
inseparable from the instructor's personality, and may be more an art than a science at its core. Hence it
defies summary or categorical attempts to describe it. Generally speaking, however, successful instruction
exemplifies a sustained interest in teaching as a vocation that cuts across courses irrespective of their
disciplinary or interdisciplinary content and encompasses skills that fall into three overlapping categories: (1)
(1) course management and design, (2) classroom manner, modes of presentation and delivery of course
materials, and (3) knowledge and mastery of one's subject.

(1) Specific evidence of effective course management might include care in the selection of texts and shaping
of syllabi; thoroughness and fairness in evaluating student work; adherence to high standards; thoughtful
class preparation. (2) Evidence of effective modes of delivery might include organized presentations; a
contagious enthusiasm for one's subject; an ability to foster creativity; skill in generating discussions leading
to central insights or in funneling impromptu comments toward the same end; imaginative, on-the-spot
formulations of provocative contexts for crystallizing enduring questions and experiences relevant to the
human condition beyond the limits of a single discipline; receptivity to the expression of student views both
as contributions and as a source of discovering points of confusion. (3) Knowledge is basic to effective
teaching. It informs not only the range and depth of materials that find their way into syllabi, but also
pedagogical methods and ends. Knowledge lights the way to imaginative connections, nourishes respect for
complexity in the instructor's presentations and honesty in the interrogation of texts. In short, knowledge
ensures comprehensiveness and rigor.

This scarcely exhausts the ways effective teaching might manifest itself, of course, and candidates may wish
to present other evidence.

SCHOLARSHIP: Activities leading to the advancement of knowledge and/or the enhancement of the arts on
on the Faculty's part redound favorably on Skidmore as an institution of higher learning. What is more,
insofar as its results are normally published or exhibited, scholarship in particular invites the critical scrutiny
scrutiny of peers, who are in the best position to assess its worth, and ensures the College of the Faculty's
continuing involvement in the ongoing, self-critical discourse of the profession. Similarly, recitals,
performances, and exhibitions afford teachers in the performing and visual arts opportunities to demonstrate
their creativity and are the equivalent of scholarly publications and research. Effective teaching and sound
scholarship are mutually reinforcing; in other words, Skidmore expects its faculty to be active in the
profession because scholarly pursuits revitalize teaching even as teaching points scholars in new directions.
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For purposes of evaluation and in keeping with Sk
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VII.

the communal life of the institution in ways that are commensurate with their interests and roles and
and with the institution's purpose.

Librarianship: The mission of Library faculty is to enhance, further, and support learning and
research activities at Skidmore College. This mission is realized in many ways: developing
collections which support the curriculum; organizing the collections for physical and intellectual
access according to standards of the Library profession; facilitating access to information resources
beyond the Library walls; and interpreting the Library's collections and wider information universe
through reference service, printed guides, and bibliographic instruction. This mission requires that
Library faculty be both educators/scholars and administrators.

The following criteria encompass both the scholarly and administrative nature of librarianship and
provide the basis for the evaluation of candidates for reappointment and promotion.

Library faculty must demonstrate mastery, creativity and initiative in all of the following areas
which apply to their assigned responsibilities: (l) developing library collections to support
Skidmore's educational mission; (2) organizing and analyzing library collections to provide ease of
both intellectual and physical access; (3) identifying and meeting users' needs by applying
knowledge of information retrieval techniques, research strategies and subject disciplines; (4)
collaborating with students and faculty to support their educational and research activities; (5)
promoting effective use of information through individual and classroom instruction; and (6)
planning, implementing and managing services and programs which support the library's mission.

Artists- and Writers-in-Residence

Decisions to reappoint or promote Artists- and Writers-in-Residence are based on their credentials
in three areas: performance as teachers, achievement as artists/scholars, and contributions to the
welfare of the college community beyond the classroom.

Teaching Associates

The criteria for reappointment and for promotion are: (1) excellence in teaching; (2) professional

growth that maintains currency and enhances effectiveness in the classroom, studio, or laboratory;
and (3) service to the department/program and College.
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8. Grading: Faculty members must submit grades to the Registrar by the date specified (see Part Two,
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Academic—AffairsDean of the Faculty/Vice President for Academic Affairs. This
recommendation will be made on or before September 30.

V. The VMicePresident-for-Academic-AffairsDean of the Faculty/Vice President for Academic
Affairs shall make the decision to accept or reject recommendations in all cases presented.
The decision on the candidates shall be announced as soon as possible to the departments
concerned, but in no case later than October 15.

Third Year

An appointee considered by the department to be a candidate for reappointment at the end of
the second year will be evaluated in the third year according to department procedures. The
department must submit its recommendation, positive or negative, with supporting evidence to
the Associate Dean of the Faculty for Personnel, Development, and Diversity on or before
January 15™2 of the appointee's third year. This evidence must include a cover letter from the
Chair and letters from full-time faculty and those holding shared appointments in the
department concerned (in the ranks defined in Part One, Article VV [Appointments to the
Faculty], Sections A [Tenure-Track Appointments] and E [Non-Tenure-Track Appointments],
2b. [Artist- or Writer-in-Residence]) who are in at least their third year of full-time service at
Skidmore, and (where appropriate) Program Directors.

The department must present clear and decisive evidence concerning the individual's
professional quality and the department's need for the candidate's particular abilities in its
projected programs.

For tenure-track faculty appointments that are 100 percent in ID programs, supporting evidence
sent to the Associate Dean of the Faculty for Personnel, Development, and Diversity must
include a cover letter from the Director (or ID PPC Chair if the Director is a candidate) and
letters from faculty on the ID Program Personnel Committee and (where appropriate) Directors
of other programs or Chairs of departments. The program must also demonstrate need and the
candidate's professional quality according to guidelines described for departments in paragraph
two above.

For proportional tenure-track faculty appointments that are shared between two departments, a
department and an ID program or two ID programs, supporting evidence sent to the Associate
Dean of the Faculty for Personnel, Development, and Diversity must include a cover letter from
both Department Chairs/Program Directors and letters from faculty on the ID Program
Personnel Committee, the department and (where appropriate) Directors of other programs or
Chairs of departments. The departments and programs sharing the appointment must also
demonstrate need and the candidate's professional quality according to guidelines described for
departments in paragraph two above.

The Associate Dean of the Faculty for Personnel, Development, and Diversity must, on or
before February 15" , recommend to the Mice Presidentfor-Academic-AffairsDean of the
Faculty/Vice PreSIdent for Academic Affairs either a further three-year contract or termination
of the individual's service. The Associate Dean of the Faculty for Personnel, Development, and
and Diversity shall base this recommendation on the evidence submitted by the candidate's
department and on the standards of excellence which the Dean maintains for the Faculty as a
whole.

2 Specific dates determined by CAPT and published in its annual Operating Code and Calendar.
% See annual CAPT Operating Code and Calendar.
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| for-Academic-AffairsDean of the Faculty/Vice President for Academic Affairs for a period not to exceed
three years. Those on probationary contracts exceeding one year will receive annual reviews by the Chair
and a full departmental review in the fall of the final year of the contract. Those on single year probationary
contracts will be reviewed by the department in the fall of their probationary year. If the departmental review
| review is negative and the Mice PresidentforAcademic—AffairsDean of the Faculty/Vice President for
Academic Affairs
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Affairs shall convene an ad hoc group of three current Department Chairs (excluding the Chair of the
candidate's department) who shall provide a third recommendation. The —\ice—Presidentfor-Academic
AffairsDean of the Faculty/Vice President for Academic Affairs makes the final reappointment decision. If
the \icePresident for Academic-AffairsDean of the Faculty/Vice President for Academic Affairs’ decision
is negative, the department member receives a terminal one-year contract.

D. Reappointment of Teaching Associates

During the second and third year of service, Teaching Associates will be evaluated. Each department shall
follow its established procedures for evaluating candidates for reappointment and promotion. The Chair will
| file these procedures with the Dean of the Faculty/Vice President for Academic Affairs and make them
available to the candidate well in advance of the evaluation. These procedures must be in accordance with the
principles of academic freedom and must ensure that the standards for continued service are considered.

1. Second Year
a. At the end of the appointee's second year, the department shall determine whether or not it

regards the appointee as a candidate for reappointment according to department procedures and
shall inform the Associate
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c. If the department and the Associate Dean of the Faculty for Personnel, Development, and
Diversity differ, the Mice-President-for-Academic-AffairsDean of the Faculty/Vice President for
Academic Affairs will convene an ad hoc group, consisting of the Chairs of other departments
with teaching associates, who will provide an additional perspective. The \ice-Presidentfor
Academic-AffairsDean of the Faculty/Vice President for Academic Affairs makes the final
decision.

d. If the VicePresident-for-Academic-AffairsDean of the Faculty/Vice President for Academic
Affairs' decision is negative, the Viece-Presidentfor-Acadermic-AffairsDean of the Faculty/Vice
President for Academic Affairs on or by March 1% shall remind those appointees in the final
year of their contracts that their contracts terminate at the end of that academic year.

e. After the initial three years, Teaching Associates who are reappointed will receive an additional
contract of three years, renewable, with a review in the third year.

E. Other Non-Tenure Track Appointments (Visiting Artist- or Writer-in-Residence, Trustee Visiting
Scholar, Lecturer, Visiting Teaching Associate, Research Associate, Department Assistant)

On or before March 1% of the second year or any subsequent year, the Dean-of-theFaculty-Dean of the
Faculty/Vice President for Academic Affairs shall remind those appointees in the final year of their contracts
that their contracts terminate at the end of that academic year.

IX. TENURE
A. Preamble

Though no precise weights can be attached to the three criteria upon which the awarding of tenure is based,
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C.

Eligibility
1. Full-time members of the Faculty who are at the rank of Assistant Professor or above shall become

candidates for tenure at the beginning of the fall term of their sixth year of service as faculty
members.® The timing of tenure consideration will be determined by the faculty members in
consultation with the Chair of the department and the Bean-of-the-Faculty-Dean of the Faculty/Vice
President for Academic Affairs at the time of the first reappointment.

Faculty members in shared positions will be considered for tenure individually but usually
simultaneously as early as their sixth year or as late as their ninth year of service at the College. If
one tenure track or tenured partner leaves the position, the remaining partner will be granted an
individual, single, full-time appointment to the previously shared position; he or she may not retain
his or her portion of the shared contract in the absence of the other partner. The tenuring of partners
partners for part-time employment on a shared appointment arrangement constitutes a special tenure
tenure situation limited to such contracts.

Those initially appointed to the ranks of Associate Professor or Professor, without prior tenure, may
c-18(9)8(r)-14ie(t)-9(h)-4(01(0)8)-9(e )13(n)-4((e ap)-4c(g)8(ed)-9(s)-19d)-9(aes)-19( a s)-( t)-9 enure
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tenure. The chosen option must be specified by the faculty member to the Bean-ofthe-Faculty-Dean
Dean of the Faculty/Vice President for Academic Affairs in writing.

3. In the case where a faculty member is granted a leave of absence without pay, whether the leave is
for a full year or one semester, the faculty member may choose to have the year count as a year of
service or not count at all. This option must be decided upon at the time the leave is granted, and
must be specified in the letter granting the leave. (See also Part One [Faculty Rights and
Responsibilities], Article XII [Leaves of Absence].)

4. Regular, full-time and shared position untenured faculty members with one or more years of service
may request an extension of the tenure clock for:

X Childbirth or adoption, or
x  Personal hardship.

This option is available whether or not any type of leave is involved.

The maximum number of tenure clock extensions permitted per faculty member is two one-year
extensions, regardless of the circumstances, during the probationary period.

Childbirth or adoption:

An eligible untenured faculty member may elect to have the tenure clock delayed for one year for a
birth or adoption of a child occurring within the probationary period. The request must be made in
writing to the Bean-of-the-Faculty-withinAssociate Dean of the Faculty for Personnel, Development,
Development, and Diversity within one calendar year of the time of the birth or adoption event and
in any case no later than May 15™ prior to the semester in which the tenure review is scheduled to
occur. Upon receipt of the written request, the Dean-of-the-Faeulty-Associate Dean of the Faculty
for_Personnel, Development, and Diversity will automatically grant the extension. _If the faculty
member_subsequently elects not to delay the tenure clock, the faculty member must inform the
Associate Dean of the Faculty for Personnel, Development, and Diversity no later than May 15th

prior to the semester in which the tenure review is scheduled to occur) | Comment [dip1]:  Approved 4/27/12
faculty meeting

Personal hardship:
An eligible untenured faculty member may request to have the tenure clock delayed for one year

when a personal hardship such as excessive responsibilities for elder or dependent care, personal
illness or injury, or some other critical life situation significantly impedes the faculty member’s
progress toward achieving tenure. Requests for delay of tenure consideration of this type shall be
submitted in writing to the Bean—of-theFaculty-Associate Dean of the Faculty for Personnel,
Development, and Diversity through the department chair and are granted at the discretion of the
Dean-of-the-FacultyAssociate Dean of the Faculty for Personnel, Development, and Diversity in
consultation with the Dean of the Faculty/Vice President for Academic Affairs. The request should
be made near the time of the critical event and in any case no later than May 15" prior to the
semester in which the tenure review is scheduled to occur. If the faculty member subsequently
elects not to delay the tenure clock, the faculty member must inform the Associate Dean of the
Faculty for Personnel, Development, and Diversity no later than May 15th prior to the semester in

which the tenure review is scheduled to occur 1| Comment [dIp2]: Approved 4/27/12
faculty meeting

Untenured faculty granted a lengthened probationary period for reasons of childbirth, adoption, or
personal hardship will not be expected to have attained a higher level of professional
accomplishment and/or to have performed more service than faculty with standard probationary
periods.

E. Procedures for Granting Tenure
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The Tenure Review Board will have at its disposal all of the materials contained in the original
tenure file which was available to the CAPT, together with the letter referred to in number 1 above.
No other materials may be added, and the TRB will restrict its inquiry to the area or areas of
consideration claimed in the candidate's letter to have been inadequate. The TRB may consult with
the CAPT, members of the candidate's department, and/or the \ice—President—for—Academic
AffairsDean of the Faculty/Vice President for Academic Affairs, andiorthe-Dean-of-the-Faculty-if
necessary. The Board shall be bound by confidentiality.

The Tenure Review Board will convey its recommendation to the President, the \ice-Presidentfor
Academic-AffairsDean of the Faculty/Vice President for Academic Affairs, the-Dean-of-the-Faculty,
Faculty-the CAPT, the department Chair or program Director, and the candidate within four weeks
after the petition deadline. If the Tenure Review Board has determined that the case merits
reconsideration, the Chair of the CAPT shall initiate the review by convening the Tenure Appeal
Committee, a committee consisting of the six members of the CAPT plus the three members of the
Tenure Review Board.

G. Appeal of Negative Tenure Decisions

1.

If the Tenure Review Board determines that a tenure case requires reconsideration, the three
members of the Tenure Review Board will sit together with the six members of the CAPT to
reconsider the case. The Tenure Appeal Committee will have access to the written information
which the CAPT had in its original deliberations and any additional material specifically pertaining
to the area or areas of consideration deemed inadequate by the TRB. The deadline for submission
of additional materials shall be specified by the CAPT in the CAPT Calendar, but shall not be
sooner than February 15™ nor later than March 15",

The Tenure Appeal Committee will hear testimony
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Academic-AffairsDean of the Faculty/Vice President for Academic Affairs—and-the-Dean-of-the

A

Frene

[X. DISCIPLINE AND DISMISSAL OF TENURED FACULTY! _——{ comment [dip3]:  Approved 4/6/12
The College is committed to fostering a working and learning environment in which all of its members can /[ Formatted: Font; 10 pt
flourish. To that end, this Article of the Faculty Handbook broadly defines the standards to which the
Faculty expects to hold its members and provides for peer review and appeal.
R /[ Formatted: Font: 10 pt
A. Standards of Conduct /{ Formatted: Font: 10 pt, Not Bold, Underline
Members of the Faculty are expected to maintain the highest professional standards in their interactions with \[ Formatted: Font: 10 pt, Not Bold
with students, with members of the staff, with external constituents, and with one another. In particular, \[Formatted: Font: 10 pt
faculty members are held to the standards published in the Faculty Handbook (Part One, Article VII, Part
Two, Article 11, and Part Six). The obligations of department chairs and program directors are spelled out in
in Part One, Article XV, D, and Article XVI, D. The procedures for handling complaints of harassment or
discrimination may be found in Part Six of this Handbook.

Definition of Terms

In the procedures that follow, the following terms are used: /[ Formatted: Font: 10 pt

Professional Incompetencehe faculty member either lacks, or is unwilling to demonstrate, the skills
and abilities necessary to fulfill the duties of a faculty member.

Neglect of Duties serious or habitual disregard of the duties of a faculty member as set forth in this
Handbook and/or failure to fulfill other departmental and College duties required of a faculty member.

Professional Misconductthe violation of College policy.

Personal Misconductthis term includes, but is not limited to, criminal acts, or acts, of moral turpitude, /[ Formatted: Font: 10 pt

especially as those acts interfere with a faculty member's ability to discharge his or her professional

Formatted: Font: 10 pt

responsibilities (which include responsible conduct toward all members of the College community) or
substantially and unreasonably impair the ability of other community members to